
附件一
Building up Chinese primary teachers’ key Competences through a Competence-based Framework
Building up Chinese Primary Teachers’ Key Competences through a Global Competence-based Framework (henceforth TKCOM) is a capacity building project co-funded by the European Commission (project’s reference 586415-EPP-1-2017-1-ES-EPPKA2-CBHE-JP). TKCOM is a three-year project that started in October 2017 and will finish in October 2020. Six universities are involved in this project of which three are European (University of Barcelona, University of Coimbra and Nottingham Trent University) and three are Chinese (Beijing Normal University, Northwest Normal University and Southwest University).  The main aim of this project is to install capacity in Chinese Higher Education Institutions so that these institutions can move towards a Competence-Based Approach (CBA). For this purpose, the design and implementation of a blended (online and face-to-face) teacher trainers’ training for Chinese university teachers is proposed. These teacher trainers have to be involved in pre-service and in in-service teacher training so that these lecturers can apply the competence-based approach in their lessons. These CBA courses must be implemented during the academic course 2018-2019. The third step is that those teacher students trained within the CBA apply this approach with their primary students during the academic course 2019-2020. 
The design and implementation of a blended university teachers’ training will be done to qualify university lecturers within the competence-based approach. This is one of the biggest and important tasks of this project so as to ensure that this approach can be installed in Chinese Higher Education Institutions. The online training, which will take place during June and the first week of July 2018, will introduce the participants to the competence-based approach and the characteristics of primary teachers’ key competences. The length of this online training will be of 25 hours during which the university teachers will be exposed to the peculiarities of this approach in terms of planning, methodology and assessment. In the second part, the participant will select, out of the 9 competences, the three key competences he/she wants to work in depth. At the end, there will be a task to integrate and apply all these trainings. During the online training, participants will be exposed and experience the competence-based approach through examples, readings and activities. The realization of the whole online training is compulsory to participate in the face-to-face training. The face-to-face training has a twofold aim: to help university teachers to implement the competence-based approach in their teaching and to adapt the own teaching plans towards the competence-based approach. Ideally, at the end of the face-to-face training, participants should have adapted their teaching plans towards this approach and have a collection of examples, activities and resources to apply this approach in the classroom. The face-to-face will use an active and practical methodology to discuss the approach, possible difficulties, as well as to share examples and potential solutions. The main goal is that, after the face-to-face training, university teachers are able to implement the competence-based approach in their teaching. In addition, participants should be able to transfer these acquired knowledge to their university colleagues so as to expand this approach. 
[bookmark: _GoBack]After completing the training, participants will obtain a certificate in which it will be specified the participation to this training, the amount of hours completed and the contents covered. This certificate will include the name of the project and the universities involved. 

